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CENTRAL INTELLIGENCE AGENCY 


WASHINGTON 28. ©. C. 


Applicant Information 


Sheet No. 1 


To all persons applying for employment 
with the Central Intelligence Agency: 


This paper is the first step in applying for ewployment or consultant 
status with the Central Intelligence Agency. No application may proceed 
peyond this first atep if the applicant 1s not in agreement with the condi- 


tions steted below: 


Generel Considerations: 


1. ‘The National Security Act of 26 July 1987 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 
Agency the responsibility: 


a. “to aivise the National Security Council in matters concerning 
such intelligence activities of the Government departments and agencies 
as relate to the national security; 


b>. "to make recommendations to the National Security Council 
for the coordination of such intelligence activities of the depart- 
ments and agencies of the Government as relate to the national 
security; 


ce. “to correlate and evaluate intelligence relating to the 
national eecurity, and provide for the appropriate dissemination 
of such intelligence within the Government .- +3 


i, “to perfors, for the benefit of the existing intelligence 
agencies, such additional services of common concern as the Rational 
Security Council determines can be more efficiently accomplished 
centrally; 


e. “to perform such other functions and duties related to 
intelligence effecting the national security as the National Security 
Council sey from time to tine direct.” 


i 
i 
| 
i 
i 
5 


ae ee ne Ne HA REALITIES ARE IE A RN Se elites lel 


rasta ci dik AE tha Sine mA TN Sant ts ae oe ek 


Approved For Release 2002/06/19 : CIA-RDP89-01114R000100050032-6 


c 


an BE ea a ae 
says wee a eg week 
oon 6 MN SE HAIE Ta abn 8 CR A mA ANN AMIRI A BA ARR ten the te Aton nent aa sider =o NEY eee ee 2 : 2 
or 
* 


The special character of this national responsibility requires the Agency 
to waintain special employment criteria which may be different from the 
routine or normal employment standards of other Government departments and 
agencies which do not have the highly sensitive responsibility borne by 

the Central Intelligence Agency. It follows that the investigation of 
applicants prerequisite to their acceptance is a time-consuming process 
which, in addition to loyalty and security checks, includes evaluation of 
competence, physical and emotional fitness, and availability of a suitable 
position at such time as employment may be offered. This is called “Clear- 
ance” of an applicant. 


2, This comprehensive review may result in a determination that an 
applicant is not acceptable under the special employment criteria of the 
Agency. Frequently, such determination would not be the result of any 
single event or element in the applicant's personal background or quali- 
fications but would reflect the composite results of the several evaluations 
involved. In any event, adverse findings by the Agency are conclusive and 
final so far as the Agency is concerned, and no statement of specific reasons 
is made to the appiicant. 
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3. It should be understood by each applicant that appointments are 
extremely competitive and that not everyone who is investigated ts fina*ly 
employed. Employment by the Central Intelligence Agency is not a right 
upon which an applicant can insist. An offer of employment which is subject 
to full clearance does not constitute a commitment on the Agency's part 
giving an unsuccessful applicant grounds for any claim against the Agency. 
Acceptance of employment upon the condition of clearance 1s at the applicant's 
risk, taken with the knowledge that a very substantial percentage of applicants 
are not appointed. 


Statement of Understanding 
and reement 


I bave read, understand, and agree to the foregoing General Considerations. 
If not accepted for employment by the Central Intelligence Agency, I will make 
no claim or demand in conflict with those considerations. 


T have also seen and read Applicant Information Sheet No. 2. 
STATINTL 
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